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Federal Employees:

While you may be ultimately vindicated, defending against work related allegations, claims and lawsuits could easily cost you tens of thousands of your own dollars if you do not have a Professional Liability Insurance (PLI) policy in place. 

With FEDS PLI Protection
You are appointed your own lawyer to counsel you and defend against work related allegations, claims and lawsuits. The FEDS professional liability policy provides coverage for (1) Administrative & Disciplinary Matters, (2) Personal Capacity Lawsuits, and (3) Criminal Investigations that you could be subjected to while performing your job. 

(1) Administrative & Disciplinary Matters. FEDS PLI pays for legal defense for any administrative investigation into alleged misconduct or disciplinary or judicial sanction proceeding from any act, error, or omission committed by a federal employee while rendering a professional service. This applies to any administrative investigations including but not limited to: OIG, OPR, RMO, Office of Inspection, Congressional, and agency directed investigations AS WELL AS disciplinary actions. 

Examples of Covered Administrative Actions
n A federal veterinarian is facing a proposed suspension resulting from allegedly failing to ensure that animals were treated humanely and within the well established regulations for slaughtering animals. The FEDS policy would also defend in a State Veterinary Medical Board investigation arising out of the performance of his federal job duties.

n A Congressional oversight committee targets a manager and questions the wisdom or motives behind program and personnel decisions made by the manager. The Committee staff is being fed information by a disgruntled subordinate of the manager. 

n A federal attorney faces a rigorous investigation by DOJ's Office of Professional Responsibility for an alleged Brady violation. The policy not only covers the job action, but also defends in the state bar investigation and proceeding arising out of the performance of her federal job duties. 

n An executive is accused of accounting violations in managing his budget. He faces trumped up charges that result in an adverse action and MSPB appeal.

Other Common Allegations of Wrongdoing resulting in 
Administrative Investigations include - but are not limited to:
· A complaint or allegation of wrongdoing made by the public;
· A No Fear Act investigation;
· A fraud, waste or abuse complaint/allegation; 
· An allegation of negligent performance of duties;
· An allegation of professional misconduct; 
· An allegation of abuse of authority;
· A whistleblower or ethics complaint; 
· A management, OIG or OSC investigation/complaint.

(2) Personal Capacity Lawsuits. · You Can Be Sued
· DOJ Can Deny Representation
· You Can be Held Liable for a Judgment

FEDS PLI pays up to $1,000,000 or $2,000,000 (depending on the policy limit you choose) of professional liability damages to federal employees who are sued for any act, error or omission which are committed or arise out of the course and scope of employment. Moreover, in the event that the Department of Justice exercises its discretion to deny representation, the policy also provides the legal representation necessary to defend. NOTE: Unlike similar federal employee PLI policies, the FEDS policy defense amount is separate and distinct and not subject to the defense limits of the administrative and criminal provisions. In other words, legal representation for civil matters is not capped by sublimits. 
(3) Criminal Investigations. Some of the most common criminal investigations involving federal employees are due to:
· conflict of interest statutes where intent is not a prerequisite to prove the crime,
· misappropriation of federal funds, 
· release of privacy act or other statutorily protected information and/or 
· something arising out of an allegation of misuse of position or authority.

FEDS PLI pays for legal defense up to $100,000 for any criminal investigation or proceeding into any act, error, or omission committed by a federal employee while rendering a professional service. 

FEDS $1,000,000 policy is available for $270 per year 
with payroll deduction available.
By law, federal employees classified as managers, supervisors and law enforcement officers are eligible for agency reimbursement up to half the cost for a net premium as low as $135 per year. 

There are 3 ways to get protected today:
1. Enroll on-line at www.fedsprotection.com.

2. Enroll by mail - email us at feds@fedsprotection.com for an enrollment form.

3. Enroll by phone at 866.955.FEDS.

FEDS is endorsed by the leading federal employee associations! 
Check out our website at www.fedsprotection.com for testimonials and endorsements. 
www.fedsprotection.com

P.O. Box 65252 · Washington, D.C. · 20035 · Phone: 866.955.FEDS · Fax: 301.229.2482
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